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Formazione

2004: Laurea VO in "Psicologia clinica e di comunita”, Universita di Palermo.

2008: Dottorato di ricerca in “Psicologia delle organizzazioni”, Universita di Bologna.

2017: Scuola metodologica internazionale AIP su “Modellizzazione multilivello in Psicologia delle
organizzazioni”.

2018: Corso metodologico AIP su “Analisi dei dati longitudinali”.

Lavoro

dal 2008 al 2018: Ricercatore a tempo indeterminato presso il Dipartimento di Psicologia
dell'Universita della Campania “Luigi Vanvitelli”. Insegnamenti: Psicologia del lavoro (4 CFU),
Sviluppo Organizzativo (6 CFU).

Dal 2014: Docente a contratto presso 1'Universita “Suor Orsola Benincasa” di Napoli.
Insegnamenti (2023/2024): "Psicologia del lavoro e delle organizzazioni" (9 CFU), "Psicologia del
benessere organizzativo" (6 CFU).

Dal 2018: Professore associato (con abilitazione a professore ordinario) presso il Dipartimento di
Psicologia dell'Universita della Campania “Luigi Vanvitelli”. Insegnamenti (2023/2024): Sviluppo
Organizzativo e delle risorse umane (10 CFU — laurea magistrale ordinamento previgente),
Sviluppo Organizzativo e delle risorse umane (6 CFU — laurea magistrale abilitante).
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2011. Visiting Lecturer presso la Mikkeli University of Applied Sciences (Finlandia).
Insegnamento: Organizational Behavior (6 CFU).

2014. Visiting Lecturer presso il Department of Psychology della University of Jyvaskyla
(Finlandia) (Host Professor: Saija Mauno).

2015 e 2016. Visiting Researcher presso il Department of Management della Northern Illinois
University (USA) (Host Professor: Jon P. Briscoe).

2018. Visiting Lecturer presso il Departement de Psychologie della Université de
RouenNormandie (Francia) (Host Professor: Fabrizio Scrima).

2019. Visiting Lecturer presso la Faculty of Economics and Business Administration della
BabesBolyai University (Romania) (Host Professor: Monica Zaharie).

2022. Visiting lecturer presso la Faculty of Human and Social Sciences della Universidade do
Algarve (Portogallo) (Host Professor: Vitor Gamboa).

2023 Visiting lecturer presso 1’Instytut Psychologii della Katolicki Uniwersytet Lubelski Jana
Pawta IT (Polonia) (Host Professor: Piotr Mamcarz).
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2008. Sezione AIP di Psicologia per le organizzazioni, Premio per “Young Researcher Best Poster
Presentation”.

2017. Finanziamento FFARB (Fondo di Finanziamento per le Attivita di ricerca di Base).

2019. Premio per I’articolo piu scaricato nel 2017-2018 dello “Human Resource Management
Journal”. 2020. Premio per I’articolo piu citato nel 2018-2019 dello “Human Resource Management
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2021. Premio per I’articolo piu citato nel 2019-2020 dello “International Journal of Training and
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Conciliazione lavoro-famiglia.
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http://www.aipass.org/node/6938
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https://aipass.org/node/14115/

Dal 2019: Membro del Progetto di ricerca Erasmus+ “Gamified Career Guidance: Promoting

Meaningful and Participative Career Construction and Vocational Development through a Gamified
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2018: University of Exeter (Regno Unito), Manuela Barreto.
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2013: Ohio State University (USA), Nancy E. Betz.

2011: University of Chichester (Regno Unito), Nik Chmiel. 2009:

ETH Ziirich (Svizzera), Stefan T. Giintert.



Affiliazioni professionali

Membro ordinario di AIP (Associazione Italiana di Psicologia; dal 2021: Membro del Direttivo),
Sezione di Psicologia per le organizzazioni (2014-2016: Tesoriere; 2017-2019: Segretario).
Membro ordinario del’EAWOP (European Association of Work and Organizational Psychology
(inoltre, 2014-2019: rappresentante di AIP in seno al Constituents’ Council).

Attivita istituzionali (selezione)

2009-2014. Universita della Campania “Luigi Vanvitelli” Dipartimento di Psicologia, Delegato per
il placement e Membro della Commissione Orientamento.

Dal 2017 a oggi. Universita della Campania “Luigi Vanvitelli” Dipartimento di Psicologia,
Delegato per i tirocini.

Dal 2017 a oggi. Universita della Campania “Luigi Vanvitelli” Dipartimento di Psicologia, Membro
del collegio dei docenti del dottorato in “Scienze della Mente”.

2018-2020. Universita della Campania “Luigi Vanvitelli” Dipartimento di Psicologia, Supervisore
presso il corso di dottorato in “Scienze della Mente” del dottorando Alfonso Landolfi.

2019-2021. Universita della Campania “Luigi Vanvitelli” Dipartimento di Psicologia, Supervisore
presso il corso di dottorato in “Scienze della Mente” del dottorando Tariku Ayana Abdi. Dal 2022.
Universita della Campania “Luigi Vanvitelli” Dipartimento di Psicologia, Supervisore presso il
corso di dottorato in “Scienze della Mente” del dottorando Assunta De Rosa (Cosupervisore in
co-tutela: Jos Akkermans).

Dal 2022. Universita della Campania “Luigi Vanvitelli” Dipartimento di Psicologia, Supervisore
presso il corso di dottorato in “Scienze della Mente” del dottorando Hira Khan.
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Associate Editor della European Review of Applied Psychology
Membro dell’Editorial Board dell’ Australian Journal of Career Development
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* Journal of Workplace Learning

Pubblicazioni indicizzate in Scopus

52. Lo Presti, A., Van der Heijden, B., Briscoe, J.P., & De Rosa, A. (2023). “Crafting your own
success”: a time-lagged study on the mediating role of job crafting dimensions in the



51.

50.

49.

48.

47.

46.

45.

44,

relationship between protean career and career success. Career Development International,
28(2), 180-195. DOI: 10.1108/CDI-08-2022-0220. Scopus ID: 2-s2.0-85151396811

Lo Presti, A., Costantini, A., Akkermans, J., Sartori, R., De Rosa., A. (2023). Employability
Development during Internships: A Three-Wave Study on a Sample of Psychology Graduates in
Italy. Journal of Career Development. DOI: 10.1177/08948453231161291. Scopus ID: 2-s2.0-
85150023061

Wotonciej, M., Jankowski, T., & Lo Presti, A. (2022). Hope Dies Last. Proverbs of the
Depressed: Validation of the Proverb Scale of Pessimism and Optimism. Advances in Cognitive
Psychology, 18(4), 303-318. DOI: 10.5709/acp-0384-9 Scopus ID: 2-52.0-85159318378

Lo Presti, A., Van der Heijden, B. & Landolfi, A. (2022). Spillover and crossover effects of
social support through work-family balance: a time-lagged analysis in Italian dyads. Career
Development International, 27(4), 450-466. DOI: 10.1108/CDI-09-2021-0219. Scopus ID: 2-
$2.0-85133835426

Mondo, M., Barbieri, B., De Simone, S., Pileri, J., & Lo Presti, A. (2022). Proactive,
boundaryless, and confident graduates entering the labour market: does need for cognitive
closure play a role as a moderator? Psychology Hub, 39(2), 65-76. DOI: 10.13133/2724-
2943/17716 SCOPUS ID: 2-s2.0-85137286627

Manuti, A., Van Der Heijden, B., Kruyen, P., De Vos, A., Zaharie, M., & Lo Presti, A. (2022).
Editorial: How Normal Is the New Normal? Individual and Organizational Implications of the
COVID-19 Pandemic. Frontiers in Psychology. DOI: 10.3389/fpsyg.2022.931236. Scopus ID:
2-s2.0-85133713162

Landolfi, A., Brondino, M., Molino, M., & Lo Presti, A. (2022). Don’t worry, be happy!
Positive affect at work, greater balance at home. A daily diary study on work-family balance.
European Review of Applied Psychology, 72(1), 100715. DOI: 10.1016/j.erap.2021.100715.
Scopus ID: 2-s2.0-85122063334

Lo Presti, A., Capone, V., Aversano, A., & Akkermans, J. (2022). Career Competencies and
Career Success: On the Roles of Employability Activities and Academic Satisfaction during the
School-to Work Transition. Journal of Career Development, 49(1), 107-125. DOI:
10.1177/0894845321992536. Scopus ID: 2-s2.0-85101001492

Lo Presti, A., De Rosa, A., & Zaharie, M. (2022). The route to employability: A longitudinal
study on a sample of Italian job seekers. International Journal for Educational and Vocational
Guidance, 22(1), 227-246. DOI: 10.1007/s10775-021-09482-3. Scopus ID: 2-s2.0-85107463899



43.

42.

41.

40.

39.

38.

37.

36.

Manuti, A., Lo Presti, A., & Giancaspro, M.L. (2021). The association of HRM Practices with
Organizational Citizenship Behaviors: A study on the mediating role of Work Engagement,

Perceived Organizational Support and Leader-Member Exchange in the Italian Health-Care
Sector. Bollettino di Psicologia Applicata, 292, 13-25. DOI: 10.26387/bpa.292.2.

Abdi, T.A., Peiro, J.M., & Lo Presti, A. (2021). Antecedents of Career Success of African
Migrant Workers in Europe: A 2011-2019 Systematic Literature Review and Future Research
Agenda. Australian Journal of Career Development, 30(3), 211-225. DOI:
10.1177/10384162211066380. Scopus ID: 2-s2.0-85122136467

Lo Presti, A., Manuti, A., De Rosa, A., & Elia, A. (2021). Developing a Sustainable Career
through Discourse: A Qualitative Study on a Group of Italian Project Managers. International
Journal of Managing Projects in Business. DOI: 10.1108/1IJMPB-12-2020-0376. Scopus ID:
2s52.0-85120476840

Giancaspro, M. L., Manuti, A.., Lo Presti, A., & De Rosa, A. (2021). Human Resource
Management practices perception and career success: the mediating roles of employability and
extra-role behaviours. Sustainability. DOI: 10.3390/sul132111834. Scopus ID: 2-
$2.085118275388

Landolfi, A., Barattucci, M., De Rosa, A., & Lo Presti, A. (2021). The Association of Job and
Family Resources and Demands with Life Satisfaction through Work—Family Balance: A
Longitudinal Study among Italian Schoolteachers during the COVID-19 Pandemic. Behavioral
Sciences, 11(10), 136. DOI: 10.3390/bs11100136. Scopus ID: 2-s2.0-85117214790

Lo Presti, A., De Rosa, A., & Viceconte, E. (2021). I Want to Learn More! Integrating
Technology Acceptance and Task-Technology Fit Models for Predicting Behavioural and Future
Learning Intentions. Journal of Workplace Learning, 33(8), 591-605. DOI:
10.1108/JWL-11-2020-0179. Scopus ID: 2-s2.0-85107463278

Carrein-Lerouge, C., Lo Presti, A., Rioux, L., & Scrima, F. (2021). Psychometrics properties of the

French version of the van Dam’s Employability Questionnaire. Furopean Review of Applied
Psychology, 71(2), 100628. DOI: 10.1016/j.erap.2021.100628. Scopus ID: 2-s2.0-85101104888

Alfano, V., Ramaci, T., Landolfi, A., Lo Presti, A., & Barattucci, M. (2021). Gender patterns in
mobbing victims: differences in negative acts perceptions, MMPI personality profile, perceived

quality of life and suicidal risk. International Journal of Environmental Research and Public
Health, 18(4):2192. DOI: 10.3390/ijerph18042192. Scopus ID: 2-s2.0-85101254980



35.

34.

33.

32.

31.

30.

29.

28.

27.

Barattucci, M., Teresi, M., Pietroni, D., lacobucci, S., Lo Presti, A., & Pagliaro, S. (2021).
Ethical Climate(s), Distributed Leadership, and Work Outcomes: The Mediating Role of
Organizational Identification. Frontiers in Psychology, 11: 564112. DOLI:
10.3389/fpsyg.2020.564112. Scopus ID: 2-s2.0-85101151583

Lo Presti, A., Kerthechian, S. K., & Landolfi, A. (2020). Does the association between
workload and work engagement depend on being workaholic? A cross-cultural study on Italian
and Canadian employees. Electronic Journal of Applied Statistical Analysis, 13(3), 589-611.
DOI: 10.1285/i20705948v13n3p589. Scopus ID: 2-s2.0-85099131848

Callea, A., Chirumbolo, A., Lo Presti, A., & Urbini, F. (2020). Two is worse than one.

The mediating role of precariousness of life in the association between qualitative job insecurity
and distress among Italian temporary employees. Electronic Journal of Applied Statistical
Analysis, 13(3), 634-651. DOI: 10.1285/120705948v13n3p634. Scopus ID: 2-s2.0-85099138818

Landolfi, A., Barattucci, M., & Lo Presti, A. (2020). A Time-Lagged Examination of the
Greenhaus and Allen Work-Family Balance Model. Behavioral Sciences, 10(9):140. DOI:
10.3390/bs10090140. Scopus ID: 2-s2.0-85094876789

Lo Presti, A., Magrin, M. E., & Ingusci, E. (2020). Employability as a Compass for Career
Success: A Time-lagged Test of a Causal Model. International Journal of Training and
Development, 24(4), 301-320. DOI: 10.1111/ijtd.12198. Scopus ID: 2-s2.0-85091684325

Landolfi, A., & Lo Presti, A. (2020). A psychometric examination of the work-family balance
scale. A multisample study on Italian workers. Current Psychology. DOI: 10.1007/s12144-
02000893-z. Scopus ID: 2-52.0-85087347605

Barattucci, M., Lo Presti, A., Bufalino, G., Jensson, T., Teresi, M., & Pagliaro, S. (2020).
Distributed Leadership Agency and Work Outcomes: Validation of the Italian DLA and Its

Relations with Commitment, Trust and Satisfaction. Frontiers in Psychology, 11:512. DOI:
10.3389/fpsyg.2020.00512. Scopus ID: 2-52.0-85083875806

Lo Presti, A., Molino, M., Emanuel, F., Landolfi, A., & Ghislieri, C. (2020). Work-family
organizational support as a predictor of work-family conflict, enrichment, and balance:
crossover and spillover effects in dual-income couples. Europe s Journal of Psychology, 16(1),
62-81. DOI: 10.5964/ejop.v16i1.1931. Scopus ID: 2-s2.0-85082104106

Lo Presti, A., & Elia, A. (2020). Is the Project Managers’ Road to Success Paved only with
Clear Career Paths? A Dominance Analysis of the Additive Contribution of Career Attitudes and
Employability Factors. Project Management Journal, 51(2), 199-213. DOLI:



26.

25.

24.

23.

22.

21.

20.

19.

10.1177/8756972819891344. Scopus ID: 2-s2.0-85077708208

Lo Presti, A., Tornroos, K., & Pluviano, S. (2020). “Because I am worth it and employable”: A
cross-cultural study on self-esteem and employability orientation as personal resources for
psychological well-being”. Current Psychology, 39(5), 1785-1797. DOI: 10.1007/s12144-
0189883-x. Scopus ID: 2-52.0-85047896501.

Spagnoli, P., Lo Presti, A., & Buono, C. (2019). The “dark side” of organizational career
growth: gender differences in work-family conflict among Italian employed parents.
International Journal of Manpower 41(2), 152-167. DOIL: 10.1108/1JM-05-2018-0145. Scopus
ID: 2-52.0-85075045399

Lo Presti, A., Ingusci, E., Magrin, M. E., Manuti, A., & Scrima, F. (2019). Employability as a
compass for career success: Development and initial validation of a new multidimensional
measure. International Journal of Training and Development, 23(4), 253-275. DOL:
10.1111/ijtd.12161. Scopus ID: 2-s2.0-85074825705

Lo Presti, A., Pappone, P., & Landolfi, A. (2019). The associations between workplace
bullying and physical/psychological negative symptoms: anxiety and depression as mediators.
Europe’s Journal of Psychology, 15(4), 808—822. DOI: 10.5964/¢ejop.v15i4.1733. Scopus ID:
252.0-85082400840

Lo Presti, A., Manuti, A. & Briscoe, J. P. (2019). Organizational Citizenship Behaviors in the
Era of Changing Employment Patterns: The Complementary Roles of Psychological Contracts
and Protean and Boundaryless Careers. Career Development International, 24(2), 127-145.
DOI: 10.1108/CDI-05-2018-0137. Scopus ID: 2-s2.0-85064816965

Callea, A., Lo Presti, A., Mauno, S., & Urbini, F. (2019). The associations of
quantitative/qualitative job insecurity and well-being: the role of self-esteem. International
Journal of Stress Management, 26(1), 46-56. DOI: 10.1037/str0000091. Scopus ID: 2-
$2.085039160928.

Lo Presti, A., Callea, A., & Pluviano, S. (2019). To be or not to be temp? An analysis of the
moderating role of motives for accepting temporary employment. Canadian Journal of
Administrative Sciences, 36, 473-483. DOI: 10.1002/cjas.1522. Scopus ID: 2-s2.085059187808.

Emanuel, F., Molino, M., Lo Presti, A., Spagnoli, P., & Ghislieri, C. (2018). A crossover study
from a gender perspective: The relationship between job insecurity, job satisfaction and partners’
family life satisfaction. Frontiers in Psychology, 9:1481. DOI:

10.3389/fpsyg.2018.01481. Scopus ID: 2-s2.0-85052232523.



18.

17.

16.

15.

14.

13.

12.

11.

10.

Lo Presti, A., Pluviano, S. & Briscoe, J.P. (2018). Are freelancers a breed apart? The role of
protean and boundaryless career attitudes in employability and career success. Human Resource
Management Journal, 28(3), 427-442. DOI: 10.1111/1748-8583.12188. Scopus ID: 2-
$2.085042670036.

Pagliaro, S., Lo Presti, A., Barattucci, M., Giannella, V.A., & Barreto, M. (2018). On the

Effects of Ethical Climate(s) on Employees’ Behavior: A Social Identity Approach. Frontiers in
Psychology, 9:960. DOI: 10.3389/fpsyg.2018.00960. Scopus ID: 2-s2.0-85048660455.

Chirumbolo, A., Urbini, F.., Callea, A., Lo Presti, A., & Talamo, A. (2017). Occupations at Risk
and Organizational Well-Being: An Empirical Test of a Job Insecurity Integrated Model.
Frontiers in Psychology, 8:2084. DOI: 10.3389/fpsyg.2017.02084. Scopus ID: 2-
$2.085035786400.

Lo Presti, A., Pace, F., Lo Cascio, V., & Capuano, M. (2017). The Italian Version of the Career
Factors Inventory. Journal of Career Assessment, 25(2), 326-337, DOI:
10.1177/1069072714565857. Scopus 1D: 2-s2.0-85018957699.

Lo Presti, A., Spagnoli, P., Ghislieri, C., & Pluviano, S. (2017). The Italian Revised
WorkFamily Culture Scale: A Multi-Sample Study. TPM — Testing, Psychometrics, Methodology
in

Applied Psychology, 24(1), 65-82, DOI: 10.4473/TPM24.1.4. Scopus ID: 2-s2.0-85014873619.

Lo Presti, A., D’Aloisio, F., & Pluviano, S. (2016). With a little help from my family: A mixed-
method study on the outcomes of family support and workload. Europe’s Journal of
Psychology, 12(4), 584-603. DOI: 10.5964/ejop.v12i4.1159. Scopus ID: 2-s2.0-84996564751.

Spagnoli, P., Santos, S. C., Caetano, A., & Lo Presti, A. (2016). A contribution towards the
validation of the Italian version of the entrepreneurial potential assessment inventory. Bollettino
di Psicologia Applicata, 275, 37-49. Scopus ID: 2-52.0-84979017489.

Lo Presti, A., & Pluviano S. (2016). Looking for a route in turbulent waters: Employability as a
compass for career success. Organizational Psychology Review, 6(2), 192-211, DOI:
10.1177/2041386615589398. Scopus ID: 2-s2.0-84978745608.

Callea, A., Urbini, F., & Lo Presti, A. (2016). Valutare la salute dei lavoratori a tempo
determinato: validazione del Precariousness of Life Inventory (PLI-9) — versione breve.
Psicologia della Salute, 1, 133-149. DOI: 10.3280/PDS2016-001011. Scopus ID: 2-
$2.084975034889.



Lo Presti, A., & Mauno, S. (2016). Are Support and Control Beneficial Stress Buffers in the
Presence of Work—Family Barriers? Findings from Italy. International Journal of Stress
Management. 23(1), 44-64. DOI: 10.1037/a0038440. Scopus ID: 2-s2.0-84957989583.

Lo Presti, A. (2014). Predictors of job-search behaviors among Italian job-centers users.
Bollettino di Psicologia Applicata, 269, 3-16. Scopus ID: 2-52.0-84928654747.

Lo Presti, A., & Nonnis, M. (2014). Testing the Job Demands-Resources model: evidence from
a sample of Italian employees. TPM — Testing, Psychometrics, Methodology in Applied
Psychology, 21(1), 89-101. DOI: 10.4473/TPM21.1.6. Scopus ID: 2-52.0-84898996034.

Lo Presti, A. (2013). Una valutazione del modello Job Demands-Resources su un campione di
operatori della salute. Psicologia della Salute, 3, 51-74, DOI: 10.3280/PDS2013-003003.
Scopus ID: 2-s2.0-84887437417.

Lo Presti, A. (2013). The interactive effects of job resources and motivations to volunteer

among a sample of Italian Volunteers. Voluntas — International Journal of Voluntary and
Nonprofit Organizations, 24(2), 969-985. DOI: 10.1007/s11266-012-9288-7. Scopus ID: 2-
$2.084885771572.

Lo Presti, A., Pace, F., Mondo, M., Nota, L., Casarubia, C., Ferrari, L., & Betz, N. E. (2013).
An examination of the structure of the Career Decision Self-Efficacy Scale (Short Form) among
Italian high school students. Journal of Career Assessment, 21(2), 337-347. DOL:
10.1177/1069072712471506. Scopus ID: 2-s2.0-84875993604.

Lo Presti, A., & Nonnis, M. (2012). Moderated effects of job insecurity on work
engagement and distress. TPM — Testing, Psychometrics, Methodology in Applied
Psychology, 19(2), 97-113. DOI: 10.4473/TPM19.2.3. Scopus ID: 2-s2.0-84873834286.

Lo Presti, A., Nonnis, M., & Briscoe, J. (2011). The protean and boundaryless career in
Italy: Game on? (pagg. 7-16). In G. Tanucci, M. Cortini, & E. Morin (eds). Boundaryless
careers and occupational wellbeing. An interdisciplinary approach. London: Palgrave
Macmillan. ISBN: 978-0230236608. Scopus ID: 2-s2.0-85003273858.

Lo Presti, A. (2009). Snakes and ladders: stressing the role of meta-competencies for
post-modern careers. International Journal for Educational and Vocational Guidance,
9(2), 125-134. DOI: 10.1007/s10775-009-9157-0. Scopus ID: 2-s2.0-71349085082.



